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President’s Message
Our Next Step Forward

by Michael Mata 
  We have put to bed the year 2018 
and have made it through the holiday 
madness. I hope that everyone had a 
wonderful Christmas and New Year 

and made the most of the time they had with loved 
ones. We, as a profession and an organization, have 
been through many triumphs and unfortunately many 
tragedies. I believe that you are never given more than 
you can handle, even though at times it may seem the 
world is stacked against you. The police profession 
and our officers have gotten knocked down, but time 
after time, we get right back on our feet and display 
the dedication that has protected the citizens and this 
city.  
  I’m very encouraged that we have addressed one 
of the major roadblocks in solidifying our ability 
to hire the very finest police applicants. Raising the 
starting pay not only puts us on par, but also puts 
us in the top 5 of the DFW area. The “starting pay” 
problem and where we rank in the area has been a 
huge obstacle in the department’s efforts to hire and 
retain the best future officers. We have all known 
for the last 10 years that Dallas Police Department 
training center has been a “training center ” for all 
the area police departments. The city of Dallas spends 
$150,000 to train each recruit only to lose them soon 
after they graduate to nearby local police departments 
that benefit and prosper from our organization’s hard 
work.  So in short, this was badly needed to improve 
our officer to citizen ratio. However, let’s face it, we 
also need more young officers to help improve and 
strengthen our pension for the future. 
  So what is next? Well I think we need to continue 
what we are already doing in reducing the steps in our 
pay scales.  In doing so, an officer will top out in the 
pay grade in 7 to 8 years. The younger current officer 
needs to make the most of his time and availability 
to contribute in their personal investments so that it 
may supplement his pension and create confidence 
in his retirement plans. In saying this, we must be 
realistic in understanding these pay scales and salary 
structures took decades to misalign.  They will not 
and cannot be corrected in just one contract. The Meet 
and Confer team is dedicated to working with the city 
staff to present to the uniformed the best contract 
possible so that the department can succeed. 
  Now let’s look at departmental policies.  The 
department is considering changes to several policies, 

but there is nothing more important than the Citizen 
Review Board. This is giving most officers, myself 
included, a lot of sleepless nights. Now you’re going 
to hear from a small but vocal group that “officers 
don’t want to be watched” that “officers are trying 
to continue to hide behind the Blue Wall”. Nothing 
could be further from the truth. 
  We, as officers and a profession, have long ago 
understood and accepted that we answer to the public 
and that we are public servants. We also understand 
and agree that there should be oversight and we as an 
organization must be as transparent as possible when 
we can and when it is appropriate. 
  And here lies the problem and where we as officers 
have our concerns. First, who exactly is going to sit 
on this panel and what qualifies them to lay judgment 
on officers’ actions?  Secondly, are we going to give 
the ability, as they request, to have say and input in 
creating policy? It strikes very problematic when 
we ask a person who has no police background nor 
understands police practices to decide when and how 
we should answer a call. Furthermore, should they 
determine how to bring that call to a conclusion?  
When doctors are brought in front of a medical board 
for possible infractions the panel is populated by 
doctors. When an attorney is brought up in front of 
the bar, the bar committee is populated by lawyers. 
Why is policing any different? Is it because we are 
paid by tax dollars? Well because we are paid through 
tax dollars does that circumvent officers Due Process 
rights? 
  Well, I’m afraid that is exactly where we are going 
and that is not acceptable. It already seems there is 
a completely different standard in the Dallas County 
Courthouse if you are a police officer. It seems that 
depending on the political winds and the state of 
the community at the time of the police event you 
could and more often will be the “sacrificial lamb” to 
quell the voices in the community. It seems we have 
forgotten the idea of innocent before proven guilty. 
We are all tried in the new courtroom of Facebook, 
by the gaggle of expertly trained Facebook attorneys 
and Use of Force trolls. Then, we have elected leaders 
who worry more about the next election cycle or the 
popularity rather then what is legal and what truly 
serves justice.
  We have all heard the saying “integrity is displayed 
by doing the right thing even if it isn’t popular”.  It 
worries me that there are those in power that not 
only have forgot that saying but live by the mantra of 
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“I’ll do what I got to do and we will worry about the 
fallout later” and when they say “later” that means it 
will be on someone else’s watch, so who really cares. 
Let’s get back to the idea of this oversight committee. 
I think it eventually will be less about “input” and 
“suggestion” and a whole lot more about power and 
control. Let’s just take an officer involved shooting. 
So in these cases we have our own SIU unit who 
does the investigation alongside an independent 
Dallas County SIU unit. We also have an internal 
Public Integrity Unit who looks at the event, as does 
a Dallas County Public Integrity Unit.  Besides these 
investigative units that are all independent, we have 
the Texas Rangers and the FBI who always have the 
ability to look at any case if needed or requested. 
  So explain to me what exact expertise is this new 
committee going to bring to the table? How is this 
committee going to provide more knowledge and 
years of investigative experience than the process that 
we already have? And lastly, who is going to check 
this new committee’s work and make sure it is not 
tainted or biased? 
  In 2017, the Dallas Police Department responded to 
over 1 million calls for service and public contacts 
and in those calls we had 7 police involved shootings.  
Yes, we had 7. Of those 7, only 2 ended in a loss of 
life. Now, I believe any loss of life is tragic but do 
those numbers sound like we have an officer involved 
shooting problem in the City of Dallas? 
  Now, do I think we could do a better job of keeping 
the public informed and listening to their concerns? 
Yes, we can. Most of that is giving them a public 
forum for them to grieve, which we already have 
in our Citizens Review Board. What they are really 
seeking, it seems to me, is very clear. They want the 
final ability to discipline and terminate police officers. 
The problem with that, is it violates officers’ due 
process and civil service rules. 
  I believe in giving the public a voice. They are the 
community that we serve and they deserve to be heard 
and receive answers. The problem is the city and the 
department fails to be honest with the community. 
They fail to give them the opportunity to understand. 
I have constantly heard through my years in this city
 “The public just wouldn’t understand”. I have always 
tried to respond with, how are they supposed to 
understand when you deny them the opportunity to 
even try?
  That’s what needs to change. Educate the public on 
why we do what we do. Give the ability to understand 
our thought process and why we respond how we 
do. Show them that responses we have to situations 
are directed by policy and training not so much by 

choice. So if we were really honest, and that means 
everyone, police and citizen alike, we all need to take 
responsibility for our actions and admit we can all do 
better.
  So the year 2019 looks to be another bumpy year 
that will test us. It will test our commitment to the 
city; it will test our commitment to the department. 
But I don’t believe it will test our commitment to the 
profession or to each other.  That commitment has been 
tried in the past and has failed at every opportunity. 
We are committed to this noble profession; we are 
committed to our brothers and sisters in blue. We 
are committed to each other’s families and through 
that commitment have promised to guard each other 
brother’s and sister’s back. We have promised to 
accept their failures and their faults and as long and 
those failures are of the mind and not the heart, we 
will be there to pick up our family when they stumble 
and fall.   
  Here’s to a peaceful 2019,
  Michael Mata 
  President

Stress, anxiety and depression 
don’t have to control your 
life!  Take advantge of ATO’s 
confidential counseling program 
designed exclusively to meet the 
specific needs of police officers 
and their families.     

Dottie Claggett  Rockwall 972.755.9683
Marjorie Nichols Carrollton 972.416.5044
Melissa McLemore  3 Locations 214.293.9185
Meier Clinic  Richardson 972.437.4698
Steve Bell  Dallas  972.755.9683

Note:  This program is limited to active and reserve officers of the 
Dallas Police Department and their immediate families. 

www.atodallas.org

Wishing you 
a happy,
healthy & 
prosperous 
New Year
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Relieve stress.  Spend more time with family.  Add value to your life. 

Professional organizing for residential and business clients.    

  

Tracy Forsha  

(469) 957-7907 

tracy@1to1organizing.com 

www.1to1organizing.com 

Facebook/1to1organizing 

Twitter@1to1organizing 

  I’m pretty sure this isn’t a 
real thing, but even still, I’ve 
decided that I’m going to be 
station Sgt. I’m in charge now!
  Welcome to DPD - how can I 
help out?!
    Bowtie Brisy
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UPCOMING EVENTS

January 19th - Cops’ Cop
April 19th - Kevin James Clay Shoot  

First Vice President
Time

by Frederick Frazier 
  This subject needed to be written 
some time ago, but as we all 
know, life gets in the way. Due to 
recent back surgery, I have been 

forced into some temporary downtime. Therefore, 
I felt compelled to share my experience with the 
department’s time off policy.  
  I am approaching my 24th year on this department. In 
that time, I have had a broken leg, ACL replacement, 
shoulder and wrist injuries, and now, back surgery. 
Along the way, Tracie and I have had three children in 
our 21 years of marriage. 
  Through all of these life events and injuries, I still 
have over 1,200 hours of sick time, 170 hours of 
vacation time and 24 hours of AIL time on the books. 
Early in my career, my trainers emphasized saving up 
this time, because I would eventually need it for one 
thing or another.  There were many things they said 
that I took with a grain of salt, but this piece of advice 
is something that I have undoubtedly appreciated. 
Having time to heal or support the needs of my 
family, while being paid, has been a blessing.  In our 
demanding profession, it is important to think ahead. 
Save the time to use for yourself and/or your family, 
when needed.   
   As for insurance, it’s a challenge. I just paid $1,300 
out of pocket for an MRI and more for surgery. Take my 
advice, GET First Responders Benefit Trust insurance 
through the DPA. It is covering my loss of OT and will 
recoup part of the costs for the MRI and surgery. 
  If you have any questions, please feel free to contact 
me or the DPA. We will be happy to walk you through 
the process.
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ARE YOU CONCERNED ABOUT INCOME FROM 
YOUR RETIREMENT ACCOUNT? 

Let us help you find the right investments for your 
specialized needs. 

Investments are subject to suitability. Risks, fees, and taxes may apply. All investments sold by prospectus or memorandum only. Please 
read completely before investing.

Securities and Investment Advisory Services offered through Titan Securities. Member FINRA|SIPC. InvestingMakesMeSick.com and   
Titan Securities are not affiliated. 

Titan Securities located at 16775 Addison Road Suite 202   Addison, Tx 75001 (800) 520-7103

Our Primary Investment Objectives are Income, Capital Preservation and Growth.  

For a Free Consultation call 214-914-2900

TITAN SECURITIES
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We can provide you access to stock market alternatives 
providing income, capital preservation and growth. 

There’s more to investing than stocks, bonds, mutual funds, 
and annuities. 

ARE YOU CONCERNED ABOUT INCOME FROM 
YOUR RETIREMENT ACCOUNT? 

Let us help you find the right investments for your 
specialized needs. 

Investments are subject to suitability. Risks, fees, and taxes may apply. All investments sold by prospectus or memorandum only. Please 
read completely before investing.

Securities and Investment Advisory Services offered through Titan Securities. Member FINRA|SIPC. InvestingMakesMeSick.com and   
Titan Securities are not affiliated. 

Titan Securities located at 16775 Addison Road Suite 202   Addison, Tx 75001 (800) 520-7103

Our Primary Investment Objectives are Income, Capital Preservation and Growth.  

Jennifer Lander
Partner, 

Investment Advisor

Jerry Hast
Sr. Partner, 

Investment Advisor

Jerry Hast has been in the 
investment/pension fund industry for 

37 years. Jerry was a previous 
Administrator of the Dallas Police and 

Fire Pension System.  During his 
tenure, the System’s assets grew 

from $56 million to $719 million and 
saw the funded liability grow from 

seventeen cents to over sixty cents 
for every dollar of liability owed. Since 
he left the pension fund industry, he 

has been successfully helping 
individuals with their personal 

investments. 

For a Free Consultation call 214-914-2900

Jennifer Lander has been working in 
the personal financial industry for 5 

years. She has already helped many 
people in their financial journey. 

Before changing into the personal 
financial industry, she worked in 
corporate America for 15 years.  

There she was able to learn what it 
takes to be a successful company 

which has helped her in guiding her 
clients in the right direction. 

TITAN SECURITIES



WHETHER YOU ARE 
UPSIZING, DOWNSIZING OR 
RIGHTSIZING, NOW IS THE  

TIME TO GET STARTED.

Call Carol Richtsmeier, the 
Home Diva, wife of retired 
officer Joe Richtsmeier 4430 
at 469-693-1216 

CONTACT CAROL RICHTSMEIER TODAY

Amazing discounts for first 
responders & family members 

across North Texas!

FIRST RESPONDERS 
FIRST CHOICE  

IN REAL ESTATE

CAROL RICHTSMEIER | EBBY HALLIDAY REALTORS

Carol@AskTheHomeDiva.com | 1415 Legacy Drive, Ste. 100, Frisco, TX 75034

469-693-1216
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  Justin started his career at Southeast patrol.  While he was there, he worked at the South East NPO unit and 
the investigative unit.  He is now currently assigned to the financial investigation unit. Justin consistently 
files more cases every month since his arrival.  He gives numerous presentations as well to outside Law 
enforcement agencies regarding his expertise and fraud.  Justin also assists with the widows and orphans’ 
program as well.  During his career he has received 73 commendations including the Prestonwood Rotary 
Award. Congratulations and being named October cops cop!

  Senior Corporal Scott Neal was born into the dallas police department family. He is currently assigned 
to the northeast CRT unit. Scott has always exemplified composure and tactical mindset during intense 
situations that kept himself and others from being seriously injured. Scott enjoys apprehending violent 
offenders and goes out of his way to make the streets safe. He  Constantly serves those around him and 
always leads by example. Congratulations on being named November's cops cop!

O c t o b e rO c t o b e r
J u s t i n  B o w e nJ u s t i n  B o w e n

N o v e m b e rN o v e m b e r
S c o t t  N e a lS c o t t  N e a l

D e c e m b e rD e c e m b e r
M a t t h e w  B a c o nM a t t h e w  B a c o n

Matt started his career at the Southeast division and 2005. As a rookie he was always eager to learn and 
work hard. He quickly learned how to utilize outside resources and data bases to hunt fugitives in the 
division.  Officer Bacon then joined a warrant team and helped start a digital hook book for burglary suspects 
in the Southeast division. Because of his efforts he has been part of capturing Southeast's most wanted 
burglars.  Matthew currently has 80 commendations. We are happy to name him  December's cops cop!.  
Congratulations!
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Have something you’d like to see in The Shield?  Contact DPA at 214.747.6839 or info@
dallaspa.org for more information on being a guest contributor. 

Have a birth to announce in The Shield?  Call 214.747.6839 or email info@dallaspa.org for a submission form. 

Last Revised 3/26/2018

BIRTH ANNOUNCEMENT

Congratulations on the birth of your child! We are pleased to 
announce the birth of your child in the next issue of The Shield.

Please complete the following information and, if available, include a photo of your new 
bundle of joy.  We will scan the photo and return to you as soon as possible.

Member’s Name: ________________________________________  Badge: ___________

Current Assignment: __________________________________________

Spouse’s name: _______________________________________________

Baby’s Full Name: ____________________________________________________________

Date of Birth: ___________________________  Baby’s Weight/Length: _______________

Baby’s Brothers/Sisters (if any):

__________________________________________________________________________________________
Name                                                                                                        Age                             Relationship

__________________________________________________________________________________________
Name                                                                                                        Age                             Relationship

__________________________________________________________________________________________
Name                                                                                                        Age                             Relationship

Relative’s that are police officers?

__________________________________________________________________________________________
Name                                                                                                        Rank                         Assignment

__________________________________________________________________________________________
Name                                                                                                        Rank                             Assignment

__________________________________________________________________________________________
Name                                                                                                        Rank                             Assignment

*** Information can be emailed to vwhite@dallaspa.org ***
(Attached photos should be sent in .jpeg or .PDF formats)
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Have something you’d like to see in The Shield?  Contact DPA at 214.747.6839 or info@
dallaspa.org for more information on being a guest contributor. 

Brisy’s Bow Ties 
Lending a Friendly Paw:

(Coming Soon to a Substation Near You)
  On 07/08/2016, Officers at multiple Patrol stations were greeted when they came in for their shifts by four 
legged, fur covered, wagging tail angels. Volunteers from multiple organizations brought their certified therapy 
dogs to us in our time of need, allowing many to have a much-needed moment of respite from the pain of our 
shared loss. One dog in particular, a golden retriever named Brisbane, made his debut into the police world and 
caught a brief glimpse of what his future would hold for his job as a therapy dog. 
  On 04/24/2018, volunteers stood ready to once again assist our blue family, and before the scene at Home     
Depot had even been cleared, Allison Russell, wife of Dan Russell from Northeast Patrol, was standing in the 
police waiting room at Presbyterian Hospital to provide comfort and a friendly furry face to all those affected. 
Her now certified therapy dog, Brisbane, stood near a doorway and wagged his tail in greeting at every person 
who came and went from that room. He gave kisses and affection, and left some fur behind on blue trousers, 
which Allison would quickly take care of with her trusty lint rollers. 
  As officers from Northeast grieved, a request was made to organize groups of volunteers to be at the substation 
for the next several days, until Officer Santander #10934 could be laid to rest.
  From that moment, an idea was born: organized therapy dog visits for the entire city. Every substation, every 
watch, at least once a month if possible. Bring furry friends into the Stations on a more frequent basis so that 
the officer coming in for a shift is sent out that day or night with a positive feeling recently experienced. Or 
conversely, an officer returning from a long shift and an emotionally draining experience, will be greeted at the 
door by a creature genuinely happy to see them, giving the officer a recharge before they head home to their 
family. 
  With this goal in mind, Allison created an organization called “Brisy’s Bow ties,” after her dog and his 
favorite dapper accessory. Currently, eleven dog and handler teams have signed on to be a part of this mission 
of bringing pawsitivity into our shared workspaces. 
  Following an enthusiastically received pilot program at Northeast Patrol over the summer of 2018, the Bow 
ties have thus far made additional visits to Northwest and Southwest Patrol, as well as events such as candle 
light vigils and the recent DPA Christmas Party as shown in pictures. Brisy’s Bow ties has been featured in 
news articles and an interview with NBC 5, and Allison & Brisbane as a team were recent recipients of a 
humanitarian award from a police organization in Amarillo that has been following their exploits and volunteer 
efforts. 
   A memorandum of understanding was hand delivered to the command staff in October, seeking approval to 
normalize therapy dog visits to all Patrol substations, and provide this volunteer service on a more formal basis 
for all officers of the Dallas Police Department. 
  Wish us luck as we await final approval to more regularly offer you a friendly paw! In the meantime, you can 
follow their adventures, or reach out to coordinate a visit, on their Facebook and Instagram page at Bowtie 
Brisy!
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Community Support

Thank YouThank You

Art Conspiracy Group
Ana Pesquiera
Clayton Smith 
Leneah Brown 
Cone Johson

Thank you for your generous donation to the Assist The 
Officer Foundation. 

Weirs Furniture

Thank you, Amy Fullerton, for furnishing 
the police waiting room at Frank Crowley 
Courthouse.

Thank you, Carol Archer, for working with 
Weirs furniture, Amy Fullerton to furnish the 
police waiting room.

Carol,
              That is about as awesome as it gets. Tell them thank you 
for recognizing us even further. It is truly an honor and privilege to help 
furnish workout equipment for various stations. 
              The names, from left to right, are...
              Alfredo Rivas
              Tamara Gonzalez
              Colby Gregory
              Emily Gregory
              Pretty sure you're familiar with the other two. 
            Thank you again for allowing us to do this for DPD. We cannot wait 
until the next one. 
Colby Gregory- Regional Manager
We are PFit Development- DFW

P-Fit Planet Fitness locations 
Dallas - 5301 Alpha Rd / 3200 W Camp Wisdom Rd / 1639 S Buckner / 912 W12th /

               10031 Marsh Ln / 4800 Columbia Ave. (Coming Soon)
Garland - 6545 Duck Creek Dr  / 1402 W Walnut St. 

Mesquite - 1016 Pioneer Rd  /  5550 S. Buckner 
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Second Vice President

Thank You
By DeMarcus Turner 

BACK THE BLUE 
DALLAS POLICE ASSOCIATION

When tragedy struck, it hit hard, like a bolder.  That’s the most gentle analogy I can think 
of to describe the pain felt by the Dallas Police Department that horrific day.  As days, 
weeks, and even months went by, we cried and we grieved for the losses and injuries of our 

brothers in the blue family.  There is no do over; there is no way to pre-plan for something so unpredictable.  
One woman did do something to help ease the minds of many Dallas Officers. Along with the DPA, Ms. 
Maurine Dickey assisted in writing the bill passed to afford all Dallas Officers with Angel Armor plates. We 
know Angel Armor can stop rifle rounds, but we also know it can do much more.  It helps reduce contact when 
an officer is struck by a vehicle, while helping a stranded citizen on the side of the road.   Small gestures, like 
the one you showed, are what officers need in order to see that people still care about the men and women in 
blue. For that ma’am, we say THANK YOU!!
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From The Field 
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  Santa    Santa  20182018

I’m your agent for that. 
On those crazy days, just 
know that I have your back. 
With my help and the backing 
of my great team, I’ll have 
you back on the road and 
driving happy in no time.  
Like a good neighbor,  
State Farm is there.® 

CALL FOR A QUOTE 24/7.

When 
everyone 
forgets how 
to drive.

1001195.1

State Farm Mutual Automobile Insurance Company
State Farm Indemnity Company

Bloomington, IL

Jon M Essary Ins Agency Inc
Jon Essary, Agent

516 W 7th St
Dallas, TX  75208

Bus: 214-948-6000
M - Th  9:00 - 6:00         
Friday - 9:00 - 5:00        

Sat appointments available 



         Let ters  to           Let ters  to  



  Santa    Santa  20182018







People 
O u r  D e e p e s t  S y m p a t h yO u r  D e e p e s t  S y m p a t h y

T h a n k  Yo uT h a n k  Yo u

Have something you’d like to see in The Shield?  Contact DPA at 214.747.6839 or info@
dallaspa.org for more information on being a guest contributor. 

The family of Mrs. Helen Elmira David, mother of 
Detective Steven David (Homicide).

The family of Mr. Juan P. Rosas, step-father of Police 
Officer Arnold Rodriguez (Love Field).

The family of Mr. Walter Eugene Seneff Sr., 
Father-in-Law of Senior Corporal Jay Dickson 
(Northwest).

The family of Retired Sergeant Johnny Corum 
#1830.  Sergeant Johnny Corum retired on September 
29, 1991, after 28 years of service.  

The family of Ms. Nell Garrett Giles, grandmother 
of Sergeant Jeff Garrett (Narcotics).

The family of Mr. Charles A. Rodgers Jr., Father of 
Police Officer Paul Rodgers (South Central).

The family of Mrs. Opal Mae Thompkins, Mother of 
Senior Corporal Sandra Obaze (Northwest).

The family of Ms. Willie Marie Roberts, Mother of 
Senior Corporal Tracey Clemons (Auto Pound).

The family of Mrs. Rosemary Campopiano, Step-
Mother of Police Officer Paul Campopiano, III 
(Northwest).

The family of Juan P. Rosas acknowledges with deep 
appreciation your kind expression of sympathy.

God Bless You,
Mary Rosas
Arnold Rodriguez 

Sisters of The Dallas Police Department 
 

 We present to you a group created solely for the sworn women of the 
Dallas Police Department.  Both retired and current officers are welcome!  You 
do not have to be a member of the DPA to be a part of this group, so spread 
the word! 

 Consider this an opportunity to face the issues affecting female police 
officers head on!  The opportunity to run a committee, be a voice, and be a part 
of change!  

 We look forward to hearing all the voices of the women of our 
department, we look forward to shaping change and awareness, and we look 
forward to creating an even better environment for female police officers. 

 Join us on January 14, 2019 at 4:30pm for our second meeting and 
refreshments. 

 Ladies check out our Facebook page @ Sisters of the Dallas Police 
Department 

 

For any questions, comments, or concerns please feel free to contact: 

Jennifer Atherton @ 817-542-1132 

Amanda Hollins @ 214-732-0716 

Demarcus Turner @ 214-929-1067 
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Fourth Vice President 

  The first article I wrote this year 
after taking office, I said there were 
two questions asked of me when I 
wanted to run for 4th vice president 
of the DPA. The first question, why 

Why Four?
by Anthony Andujar

do I want to run for vice president, I have answered. 
Some have pointed out that I never answered the 
second question, why does the DPA need four vice 
presidents? Well, for the curious minds, here you go.
  After a year of volunteering, the opportunity to run for 
the 4th vice president became available.   I took some 
time and thought about how much of a commitment 
the job would involve. Several people told me, well, 
you are already here all the time, and you might as 
well run. I was already volunteering; therefore vice 
president duties would not require much more time 
than I was regularly committing.  Well, I couldn’t have 
been more wrong! Don’t get me wrong, I enjoy every 
minute of it, but it is much more work than I ever could 
imagine. 
  When I began campaigning for my position, I told 
people I was running for 4th vice president. Often, 
people would ask me, “Why does the DPA need four 
vice presidents?” at first I didn’t really have a good 
answer. I would say, “Well, because the 4th vice 
president does all the grunt work that nobody else 
want to do.” I, like many of you, saw the numbering 
of the vice presidents like a hierarchy. Number one 
was most important and number four was the least. 
Once I was elected, I quickly found out that is not how 
it works at all. All the vice presidents are equal and 
share responsibilities in a horizontal type structure.  
Now, of course there are some who have been on the 
e-board longer and naturally they have a much better 
working knowledge of how things work and have 
more responsibilities. The reality is we all do the grunt 
work! 
  So why does the DPA have four vice presidents? The 
answer is simple, because we need them! In all honesty, 
we probably need more. Like it or not the DPA/FOP 
716 is a business. We have a fiduciary responsibility 
to make sure it runs successfully l and we all work 
tirelessly to represent all of our members interest in 
many, many arenas. 
  One major accomplishment, which has been in the 
works for over four years, took place this year when 
we joined forces with the Fraternal Order of Police and 
became Lodge 716. It was named in honor of the five 
officers lost on 7-7-16, to become DPA/FOP 716. The 

amount of work it took to make this happen, by people 
that came before me, was tremendous. Hopefully, 
going forward, we will stand with a stronger voice 
when issues arise throughout the region, state and 
nation. 
 While becoming an FOP lodge was a major 
accomplishment, we were also conducting regular 
business. Regular business included officer appreciation 
cooks at Central, South Central, Southwest, HQ and 
State Fair. E-board members also helped ATO with 
fundraiser cooks at Northeast for injured or sick 
officers. In addition to events like Carmen’s Crawfish 
Boil, Keven James Clay Shoot, Bags For Badges 
Purse Bingo, and the Bill Carollo Golf Tournament. 
Family events, like Easter egg Hunt, Trunk or Treat, 
and Family Christmas Party, are also part of our 
regular business.   In August, we hosted approximately 
4,000 people attending The National Crimes Against 
Children Conference. 
  E-board members also attended City Council, Public 
Safety meetings, attended all promotional ceremonies, 
graduations, disciplinary hearings and awards 
banquets. I’m sure I missed a few things but you get 
the point. 
  I only mention this because it takes a lot of planning, 
time, and effort to put on just one of these major events. 
We do it consistently throughout the year with a very 
small staff and many volunteers. It takes hard work to 
make it all run smoothly. So, you tell me, how many 
vice presidents do we need?
  This is your DPA/FOP 716. You should be proud to 
be a member in this organization and the work we do. 
The E-board does our very best to represent you with 
dignity and class every opportunity possible. So, the 
next time you hear someone say, “What does the DPA 
really do for us?” Pull out this list and show them. If 
you have an opportunity to volunteer, do it! We always 
need help. Attend one of the events or at the very least 
come to a board meeting. You might be surprised what 
you learn when you hear it firsthand.
  I want to thank all of you for giving me this opportunity 
to represent and serve you. The past year was a blast 
and I look forward to serving you in the year to come. 
I am filled with excitement and optimism towards the 
upcoming year and all the opportunities to represent 
you and make this the best DPA/FOP 716 for all of us! 
Merry Christmas, Happy Holidays and I wish all of 
you a happy and blessed New Year. 
  As always, stay safe out there.
  Anthony Andujar #7156
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TRUSTED TO FUND 

IN THE PAST  

3001
OFFICERS

      YEARS 

HOME LOANS FOR 

KEVIN B. KING
Residential Mortgage Loan Officer 

NMLS# 195846@kevinbkingmortgage

,

20 
DPD #5738-Ret. 
214.549.8839 
kevin@myjpmortgage.com 
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Extra Dues Schedule
April 2018 - Half Month
     Steve Brown #8071
May 2018 - Half Month
     Tammy Huel #6487
June 2018 - Full Month
     Rogelio Santander, Jr. #10934
October 2018 - Half Month
     Tyrone Andrews #6572
November 2018 - Half Month
      Eugene “Joey” Fox #5066

ATTENTION DALLAS POLICE OFFICERS AND 
FIREFIGHTERS

    A Texas District Court has preliminarily approved 
a $173.3M settlement in the new 25 year-old Fair Pay 
lawsuits against the City of Dallas. 

If you were a sworn officer in either the Dallas Fire 
or Police Department during 1991 to 2016, and 

you make a qualified claim, you will receive a cash 
payment; but ONLY if you make a claim. Claim 

forms were mailed out on October 29, 2018. The 
deadline to make a claim is 

January 28, 2019.

You can make your claim online at: www.cityofdallasclaims.com or you can print a claim form 
from the website and mail the claim to Archer Systems.  Out offices are available to assist 
you in making a claim or verifying receipt of your claim.  Please encourage your brother and 
sister officers to make their claims as well. 

Lyon, Gorsky & Gilbert, LLP
Bob Gorsky
214-217-8001, direct line

Ted B. Lyon & Associates
972-279-6571

Our staff and Class Counsel are availble to as-
sist Monday through Friday from 8:00 am to 
5:30 pm.  Please feel free to call us.  We are also 
providing computer terminals for on-line claims 
assistance at our offices. 
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25th Annual 
Cops’ Cop Awards 

Saturday, January 19, 2019
Westin Galleria, 13340 Dallas Pkwy Dallas, TX 

Room Block Available Now!
$146 per Night

  For Reservations, 
call Westin Galleria

888-627-8536

Tickets On Sale 
December 1, 2018 

DPA Members $75 per person*
All Others $100 each

Dinner & Drinks, Casino Night 
 Live Music & Dancing

*Each DPA Member may 
purchase up to 2 tickets at 

the member price. 
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Attack Of The PAC 
Mid-Term Election Recap 
  Mid-term elections are over and thankfully so are those horrible ads and mailers. This election was like no 
other. A blue wave hit Dallas, Harris, Bexar and Travis counties. Republicans in those areas lost by an average 
of 8 points to their democratic opponents. The nationwide democratic game plan was to get new voters to the 
polls, in Texas it was to ride Beto all the way to the finish line. This strategy worked in the biggest counties in 
Texas.  
  Democrats won two U.S. House seats, two state Senate seats and 11 state House seats. Some of these folks did 
zero campaigning. They just jumped on the ticket. A staggering est. $5 billion was spent nationally on elections. 
Just think what that could do for education. 
 
How did your DPA PAC do?
   We did better than any other big city in Texas. Areas where almost every Republican lost, we held on to 
two and even added one in the Dallas County Commissioners court race. We didn’t escape without loses. For 
the most part, we gained where it really counts, labor. Being balanced is almost a four-letter word in politics, 
especially to those who have a hard time with compromise. Crossing the isle and working together seems 
impossible at times, but it does happen and it needs to.  
  Below are the wins and losses for the DPA PAC. I know we’re not all going to agree on all of the candidates, 
that’s politics. However, all of the individuals the PAC supported were interviewed to confirm they truly back 
the blue. For example, Senator Royce West is a staple in the state Senate and worked exclusively with the DPA 
to pass the Vest Bill, SB12. The SB12 bill approved $25 million to be allocated to changing out officers’ vests 
across the state to a level III. What does that mean? It means that our officers who were killed during 7/7 would 
have had a better chance of being alive today, if they had this equipment on.  
  Notices from the quartermaster to pick up your new vest plates have gone out. They are lightweight and can 
stop a 308 round. Please go get yours today!   

Why support your DPA PAC?
   All of you will see an increase in pay, especially the rookies. Not only is it much needed, it is deserved. Your 
PAC secured the votes to make this happen. If Mayor Rawlings had his way, the vote would have failed. He 
tried voting against the pay raise, but the majority of City Council members, supported by the DPA PAC, voted 
for the pay increase. 
  We need more officers to contribute to the DPA PAC, we have inserted a contribution card. This money is 
strictly used for campaigns locally and across our state. A mere $5 a check secures your voice to be heard where 
and when it counts. To those already giving, Thank you !! 

Frederick Frazier 
Chairman 
DPA PAC 
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I, _________________________________, authorize my employer, the City of Dallas, to deduct from my  
 
pay check the amount of $10.00 per month. I further authorize that these funds be forwarded to the DALLAS  
 
POLICE OFFICERS POLITICAL ACTION COMMITTEE and understand that the funds are to be used 
  
for political action purposes. I make this authorization voluntarily and with the understanding that this money  
 
may be used for contributions to state or local elected officials. This authorization shall continue until cancelled. 
 
 
Date_______________              Signature______________________________________________________ 
                                       
                                                     Printed Name___________________________________________________ 
 
 
PAC-13 Dept # 12-1                   Empl # ______________ Badge # ___________ Division________________  
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Last Revised 3/11/2013 
 

 
 
 

NAME: __________________________________________________   BADGE ___________ 
 
ADDRESS:   ________________________________________________________ 
 
Email: ____________________________________________________________ 
 
I, _______________________________________ make the following beneficiary designations 
as it pertains to the death benefits as described in the Dallas Police Association Constitution, 
Article III.   
 
PRIMARY BENEFICIARY (IES): 
 
________________________________  _________  _______________________ 
                                      Print Full name                                                              Percentage                                        Relationship 

__________________________________________________________________ 

 
________________________________  _________  _______________________ 
                                      Print  Full name                                                               Percentage                                        Relationship 

__________________________________________________________________ 

 
________________________________  _________  _______________________ 
                                    Print  Full name                                                                  Percentage                                        Relationship 

__________________________________________________________________ 
 

Note:  Percentages must equal 100% 
 
CONTINGENT BENEFICIARY (IES): 
 

________________________________  _________  _______________________ 
                                    Print  Full name                                                                  Percentage                                        Relationship 

__________________________________________________________________ 
Address 

 

________________________________  _________  _______________________ 
                                     Print  Full name                                                                  Percentage                                        Relationship 

__________________________________________________________________ 
Address 

 
I understand the Dallas Police Association will disburse the death benefits as described in the Dallas 
Police Association Constitution, Article III to the beneficiary (ies) as listed above while I am an active 
member of the Dallas Police Association as described in the Dallas Police Association Constitution. I 
further understand I am responsible for submitting a new Beneficiary Designation Form when there is a 
change in my beneficiary designations.  
 
__________________________________________________   ______________ 
                                                              Signature of Member                                                                                                   Date Signed 
 
This form can be mailed to the Dallas Police Association, 1412 Griffin Street E, Dallas, TX 75215; emailed to: 
info@dallaspa.org or delivered to the Dallas Police Association offices.  

Address 

Address 

Address 

DALLAS POLICE ASSOCIATION 
BENEFICIARY DESIGNATION 
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DPA DPA 
Christmas Christmas 

PartyParty
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DPA Board Minutes

Business

November 2018
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The Dallas Police Association (referred to as the “DPA”), Fraternal Order of Police Lodge 
716 (FOP Lodge 716), held a meeting of the membership at its offices located at 1412 
Griffin Street East, Dallas, Texas 75215 on November 13, 2018. A total of 114 members 

were present.
  The meeting was called to order by the President, Michael Mata on November 13, 2018 at 11:20 a.m..
  •The Pledge of Allegiance was led by Demarcus Turner.
  •The invocation was given by Sean Pease.
  •A moment of silence was requested by Mike Mata for the fallen DPD officers and their families.
  •Jamie Castro presented the following Cops’ Cop Awards:  October 2018 award to Justin Bowen. November 
2018 award to Scott Neal.
  •The following presentations were made to the Dallas PA’s Assist the Officer Foundation: 
 Desperado’s gave a check for funds raised at a golf tournament; Weir’s Furniture made a  donation of 
furniture to the police room at the Crowley Courts Building, and Art Conspiracy made a donation of equipment 
and money.
  •Andujar presented the offices on the Board of Director’s which are to be voted upon by the membership 
during the General Election in December 2018:
  1st Vice President 
  Frederick Frazier

  2nd Vice President 
  Demarcus Turner

  3rd Vice President 
  Jamie Castro

  Central Director 
  Taylor and Stolarczyk

  North Central Director 
  Herrera

  South Central Director 
  Courson

  Northeast Director 
  Tharp and Winkler

  Southeast Director 
  Eeler
  

  Northwest Director 
  Janse

  Southwest Director 
  Dotson and Elliott

UPCOMING DPA MEETINGS

Board Meetings
        February 12, 2019 - 11:00 a.m.
 March 12, 2019 - 11:00 a.m.
 General Meeting
       January 8, 2019 - 11:00 a.m.
 April 9, 2019 - 11:00 a.m.
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  Headquarters Directors 
  Forness, Bowen and Nash

  Special Investigations Director 
  Allen and S. Smith

  Strategic Operations Director
  Hertel

***MOTION*** by Ed Lujan seconded by Munoz to accept the nominations and place the names and offices 
sought on the General Election Ballot. Motion passes, no opposition.
  •Mata discussed promotions which could possibly take place in June 2019. Discussion and questions.
  •Mata discussed the patrol bid which is scheduled to occur in December 2018 and will go into effect in 
Febuary 2019. Discussion.
  •Mata discussed the report on extra job policies.  The City Auditors report was released from the City of 
Dallas and not the Dallas Police Department. There has been no decisions made by the police department on 
the issues outlined in the report by the City Auditor. Discussion.
  •Mata stated that the members assigned to the Vice Unit have been notified to come to IAD and review the 
investigation . He stated the investigation should conclude in December 2018.
  •Mike Mata proposed several changes to the Dallas Police Association Constitution and outlined each 
change and the reasons for the change with the membership present. 
***MOTION*** by Phil Gordon seconded by Nick Lybrand to accept the proposed changes as outlined by 
Mata and place them for approval of the membership on a General Election ballot in December 2018. Motion 
passes, no opposition. 
  •Frazier gave an update on the Dallas Police Officer PAC.  Discussion and questions.
  •Mata stated the information on the pay settlement has been sent out via mail to those members impacted.  
Filing the claim online is the best way, but a claim needs to be filed before any member will be sent what the 
potential settlement amount will be to the member.  Discussion and questions.
  •A drawing was held for 3 -$1500. Scholarships; Aleman, Winn and Eichel were the primary, D. Wells and 
Munson were the alternates. 
  •James Parnell discussed the current status of the Meet and Confer vote. Dallas City Council scheduled to 
approve the change on November 14, 2018 and then it will be sent to the membership for approval. 
The meeting was adjourned at 12:45 p.m., November 13, 2018.
The minutes of the General Meeting were duly recorded on November 13, 2018.
  E. J. Brown
  Recording Secretary



Please contact Hardy Tadlock to receive special pricing
Call:  972.241.6655
Email:  htadlock@vtaig.com 


