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President’s Message
What A Great Night

By Michael Mata
On January 20th we held the 2017 
Dallas Police Association Cops 
Cop gala, and it was an outstanding 
night. The main purpose of this 

event was to honor the 12 monthly Cops’ Cop winners 
by celebrating and recognizing their dedication and 
service to the City of Dallas and the Dallas Police 
Department.
  These officers exhibit what is best about this 
department, organization, and moreover the profession. 
Every single one of these 12 officers has had a storied 
career and has displayed unwavering integrity and 
professionalism. They have a history of not only 
serving the department but, even more importantly, 
serving the community in their private life. 
   Many will say it is “your job” to help the public 
and risk your lives.  Maybe it is, but its not your job 
to continue that service in your private life and many 
of our officers do it everyday.  They volunteer their 
time and energy at their kid’s schools, their churches, 
and social activities.  These 12 officers each deserved 
to be chosen as Cops’ Cop winners. The prior years 
winners had a very tough decision in ranking these 12, 
and they did a great job. 
  Cops’ Cop 2017 Runner up was BK Nelson!  Sr. 
Cpl. Nelson is an amazing officer that exemplifies the 
best type of officer that this department can make. BK 
is one of the most knowledgeable gang officers that 
this department has ever had. He is one of the most 
respected experts in that field and has been an instructor 
to thousands of other officers and their departments.  
He has also been attached to the Marshal’s Fugitive 
Unit that has the responsibility to capture some of this 
country’s worst and most violent criminals. 
   If you were at the event you heard from BK himself 
why he is so highly thought of.  BK could have 
taken the well-deserved lime light, but he didn’t, he 
thanked others first.  He exhibited humility and the 
characteristic of giving credit to his team and his 
fellow officers first. Qualities we all strive toward.  
I am so proud to call this man my fellow brother in 
blue, but I am even more proud to call him my friend.        
Congratulations BK Nelson!
  Now, to the Man of the Year….. our Cops’ Cop 
Winner.   Jeff Jacobs of Southcentral Patrol Division 
!!!!!  This was one of the most deserving Cops Cop 
winners that we have had in my 22 years on this 

department. Sr. Cpl. Jacobs’s has been a consistent 
fixture at Southcentral division and has been a long-
time treasure of knowledge. Jeff Jacobs has mentored 
hundreds of officers over his years on the department 
and has helped thousands of citizens of Dallas. 
  Jeff is one of those men that doesn’t know how to 
stop giving to his community and fellow man. He 
is very active in his community and in his church.  
He has been a pillar of faith for everyone. I can’t 
remember another speaker in past years that gave a 
better acceptance speech then his. He spoke of his 
faith, not just his Lord and Savior, but also his faith 
in his coworkers and department. He spoke of the 
honor in being a Dallas officer and how grateful he is 
to be a part of something bigger than himself. I have 
had the pleasure of knowing Jeff as a young rookie 
officer at southeast and witnessing his amazing ability 
to communicate and reach to both the young and old. 
Jeff has also been a director for the DPA.  I have seen 
time after time his dedication to the officers of his 
station and how he works for them, and truly cares 
about their needs. There is no better officer than Jeff 
Jacobs. I am a better person for having worked with 
him.
Congratulations Jeff Jacob!
  Also, I want to congratulate Lt. Sam Sarmiento, who 
received the Supervisor of the Year award.  Sam is an 
amazing supervisor that has supported his troops at 
every rank he’s attained. Several of the officers that 
nominated him spoke of the professionalism that Sam 
has and that he truly cares about the officers he leads. 
The common sentiment that came from all of them 
was that they often hear the same phrase from Lt. 
Sarmiento “ family first”.  I have known Sam since 
I started the department and have always admired 
his dedication to this department and his work ethic. 
The Gang Unit owes a great debt to Lt. Sarmiento 
because of the hard work and leadership that has 
helped it grow from the very beginning to now.  
  An award that is well deserved, thank you Lieutenant!
 These are just a few of the recipients of the night 
and all that were acknowledged are huge assets to 
this department and the citizens of Dallas. We as an 
organization have prospered because officers like 
those awarded have given their leadership in making 
this organization better for all officers. They have 
made this department better by leading by example 
and setting a standard for all of us to aspire to. 
  I know this department will improve and get back 
to what we once were because we have officers 
throughout the ranks that will not let this department 
fail. They will not accept mediocrity or allow the 
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2018 Vacation Raffle
Proceeds will help send 10 Dallas Police Officers 

and 1 survivor to the 2018 Police Unity Tour.

1st:  $2,000.00 cruise and $1,000.00 airfare gi� cer�ficate.
2nd: $1,000.00 all-inclusive resort and $1,000.00 airfare gi� cer�ficate.
3rd:  $1,000.00 all-inclusive resort gi� cer�ficate.
4th: $1,000.00 cruise gi� cer�ficate.
5-8: $500.00 cruise gi� cer�ficate.
9-10: $500.00 airfare gi� cer�ficate.
11-15: $100.0 visa gi� card.

$20.00 PER TICKET

WWW.DPDCYCLE.COM
For complete information and to order online:

Buy 3 or more tickets before March 31st
 and receive equal number of car raffle tickets! 

  

 

level of service we give the citizens to decline. The 
young officers will always have a blue print to success 
if officers like these come to work everyday and show 
them the way to serve and uphold the integrity of this 
department and the profession. I thank all of you and I 
look forward to seeing the future monthly nominations 
of 2018. 
  In closing, I would like to thank all our supporters.  
I would especially like to thank, the finest legal team 
in the country Lyon, Gorsky, & Gilbert L.L.P. These 
men truly bleed blue and constantly fight for officers 
and represent their needs. Also, I want to thank our 
long time corporate supporter Tony Bandiera at Siegel 
Liquor. We have dozens of other supporters who 
always in our time of need step up to help us and our 
police families, to that I say Thank You!
  I believe that great things are in our future if we 
continue to do what is best for our officers, for their 
safety, and to ensure that their families are taken care 
of.  We must look ahead to improvements that don’t 
just look good on paper but make day-to-day police 
operations better.  We need to ask the opinions and 
take the input and advice from those who do the work 
and understand their perspective has value. 
  We all agree that the department has a huge manpower 
issue and we must maintain public safety and customer 
service. But we also need to understand that there has 
to be someone to investigate that offense and to file 
that offense. We did not get ourselves into this situation 
overnight, and we are not going to get ourselves out of 
it overnight, so we need to have a battle plan over a 
long period of time. A plan to tackle items one at a 
time.  This way we create consistent corrections and if 
they don’t work, the footprints of our corrections is not 
so large, and improvement is not so drastic.
  We are in this together so lets fix it together!    
  Be safe and always be ready,
  Michael Mata
  President 
  Dallas Police Association    
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Cops’ Cop 
O c t o b e r  2 0 1 7

A n t h o n y  A n d u j a r
  Senior Corporal Anthony Andujar has 18 years on the department and has worked at Central, 
Northeast, South Central and Southwest Patrol Stations along with Narcotics and Recruiting.         

He is currently assigned to Southwest Patrol.
  Anthony is married to Amy and has 2 children; Alex 19, Isabella 16.
  Many of you all may know Anthony as he was currently elected to 4th Vice President during this last election.  
Prior to becoming 4th Vice President he was actively involved in the DPA through volunteer work by assisting 
with ATO Golf Tournament, Spouses Group, Double 6 Cook Team.  Anthony also volunteered his time to help 
with marches, campaigns and Carry the Load.
  For these reasons Sr. Cpl. Anthony Andujar is Octobers Cops Cop.  Nominated by Lieutenant Kevin Campbell 
and Sergeant Katie Campbell.

N o v e m b e r  2 0 1 7
S a m u e l  B r y a n t

  Senior Corporal Samuel Bryant has been on for 9.5 years and is married to Kristi 
and they have two kids; Brody (8 years old) and Owen (3 years old). Senior Corporal 
Bryant is currently assigned to Southeast Patrol and has worked in Narcotics and 
Metro.
  Senior Corporal Bryant has received 52 commendations and a Life Saving Bar for his outstanding work.  He 
is described as a consistent performer in the field.
  During his off time, Senior Corporal Bryant assists with the Double 6 cook team.  
  Senior Corporal Bryant also takes time to give back to the Department. Following the tragedy of July 7, 2016. 
Senior Corporal Bryant decided to use his home based t-shirt printing business to raise money for the Assist the 
Officer Foundation. Senior Corporal collected orders for 3,000 t-shirts from 26 different states. Senior Corporal 
Bryant was able to raise over $25,000, which was presented to The Assist the Officer Foundation.
  Senior Corporal Bryant was nominated by Detective Haydee Duran and Sergeant John Casey
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D e c e m b e r  2 0 1 7
B K  N e l s o n

  Detective BK Nelson is currently assigned to the Intelligence Unit and the US Marshals North Texas Fugitive 
Task Force. BK has been with DPD 25 years but started his career at Southwest Patrol where he developed 
his passion for working with gangs.  After 4 years of working at Southwest Patrol Division he interviewed 
for a position with the Dallas Gang Unit and has been working with the Gang Unit the past 21 years. He is a 
member of the Texas Gang Investigators Association since 2009 and was voted Texas Gang Officer of the year 
in 2011. He is currently the Co-President of the North Region for the (TGIA) and has been for the past 6 years. 
He is considered an Expert in State and Federal Court and has testified in numerous Gang Cases (including 
2 Death Penalty Cases) which has him in Court testifying weekly in almost every County in the DFW Area. 
BK also teaches Gang Awareness and Identification all over the Country to Law Enforcement Officers and 
Federal Agents. He is also a 28 year veteran of the United States Air Force Reserve were he serves with the 
307th Security Forces Squadron. He is the Non Commissioned Officer in Charge of the Combat Arms Shop 
where he teaches firearms training to 1500 Airmen at Barksdale Air Force Base, La. He also is part of the 
Mesquite Friendship Baptist Church Security Team that patrols parking lot and deters and vandalism during 
church services.  He also teaches class at the church also providing Gang Awareness Training to the Youth and 
Parents. His family lives in Mesquite, Texas and he is married with 2 kids and a Grandchild. Kyla Nelson is a 
Junior at Grambling State University in Grambling, Louisiana and Khari Nelson is a 7th Grader in the Mesquite 
Independent School District. Valerie Nelson is a Principal in the Mesquite Independent School District and has 
been for the last 17 years. 

J a n u a r y  2 0 1 8
R i c h a r d  S t e w a r t

Senior Corporal Richard Steward was hired in February 2008 and has been at Northwest Patrol his entire career.  
Richard is the father of 4 Kids; Ashton 13, Maddox 10, Kinsley 5 and Emory 3.
Richard volunteers each year for the Freedom Run, and at his children’s school.
40 Commendations including Medal of Honor 
Sergeant Roger Rudloff describes Richard as a reliable officer, does any task that is asked of him.
Richard received the medal of honor for the actions he took in 2014 where an armed robbery occurred, and the 
suspect pointed the gun at his chest and he was able to wrestle the gun away from him by placing his finger 
behind the trigger and kept the gun from firing.
Nominated by Det. Ed Lujan and Sgt. Roger Rudloff
For these reasons Sr. Cpl. Richard Steward is January 2018 Cops’ Cop.

C o n g r a t u l a t i o n s
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Political Action Committee
By Frederick Frazier

First Vice President 

The 2017 Legislative session featured many high-profile debates involving issues that impact 
law enforcement officers. While we had many successes including the protection of our dues 
deductions, passing of the vest bill and the passing of no property taxes for our fallen officer’s 
families we still have legislative issues to address.  The 2019 session will certainly have just 

as many, if not more, policy fights that impact our profession. 
  To elect leaders who are advocates for law enforcement, the Dallas Police Association PAC has been putting 
in many hours interviewing candidates and asking them the tough questions.  We were not content with generic 
political rhetoric Instead, we asked candidates for specific solutions and pushed them to take a position on our 
issues.  
  Our members know that sometimes politicians promise us one thing and then do another, using support of law 
enforcement to win an election and then abandoning us. We believe our endorsed candidates will have our back 
as they work for the greater good of our profession.  
  Your PAC attempts to vet these candidates and find genuine individuals who respect LEOs and their issues. 
This list is both Democrat and Republican candidates who will ignore partisan bickering and work across the 
aisle to help us best protect our community.  
 Please note our endorsements include several challengers over incumbents. These are Julie Johnson over 
Matt Rinaldi, Raquel “Rocky” Jones over Judge Teresa Hawthorne, and Symone Redwine over Judge Sally 
Montgomery. 
  Early voting is February 20 - March 2. Election Day is March 6.

 
 

State Representative District 10 
John Wray

State Representative District 64
Lynn Stuckey

State Representative District 102
Linda Koop

State Representative District 105
Rodney Anderson

State Representative District 108
Morgan Meyer

State Representative District 112
Angie Chen Button

State Representative District 113
Jim Phaup

State Representative District 114
Jason Villalba

County Commissioner Pct. 2
J.J. Koch

Collin County District Attorney
Greg Willis

Governor
Greg Abbott

Lieutenant Governor
Dan Patrick

State Senator, District 2
Cindy Burkett

State Senator District 30
Craig Estes

State Representative District 4
Keith Bell

State Senator, District 23
Royce West 

State Representative District 100
Eric Johnson 

State Representative District 103
Rafael M. Anchia 

State Representative District 104
Roberto Alonzo 

State Representative District 107
Victoria Neave

State Representative District 109
Helen Giddings 

State Representative District 110
Toni Rose 

State Representative District 115
Julie Johnson 

District Judge, 203rd Judicial District
Raquel “Rocky” Jones 

District Judge, 204th Judicial District
Tammy Kemp

District Judge, 265th Judicial District
Jennifer Bennett 

Criminal District Judge, Dallas County No. 6
Jeanine Howard 

County Criminal Court-at-Law Court No. 3
Symone Redwine 

Sheriff (unexpired term) 
Marian Brown

Republican 

Democrat 
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ARE YOU CONCERNED ABOUT INCOME FROM 
YOUR RETIREMENT ACCOUNT? 

Let us help you find the right investments for your 
specialized needs. 

Investments are subject to suitability. Risks, fees, and taxes may apply. All investments sold by prospectus or memorandum only. Please 
read completely before investing.

Securities and Investment Advisory Services offered through Titan Securities. Member FINRA|SIPC. InvestingMakesMeSick.com and   
Titan Securities are not affiliated. 

Titan Securities located at 16775 Addison Road Suite 202   Addison, Tx 75001 (800) 520-7103

Our Primary Investment Objectives are Income, Capital Preservation and Growth.  

For a Free Consultation call 214-914-2900

TITAN SECURITIES
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Second Vice President 
Know Your Legal Rights

By Beth Sundquist
  The last few years we have seen law 
enforcement change and the views of 
the public on how they perceive law 
enforcement.  We have also seen 

  The last few years we have seen law enforcement 
change and the views of the public on how they 
perceive law enforcement.  We have also seen how the 
District Attorney’s Office has indicted officers more 
frequently as the years have gone by.  
  This goes for Officer involved Shootings, Death in 
Custody.  I conferred with Bob Gorsky, our in-house 
attorney and came up with a few bullet points for 
EVERY officer no matter what rank that they hold.  
You need to keep in mind when involved with any 
Officer Involved Shooting or Death in Custody you 
have 72 hours before being compelled to make a 
statement and you have the right to review Dash/Body 
Cam video before making a statement.
  Below are some quick bullet points that EVERY 
officer needs to remember, this is your bible!!
 
 •After a critical incident (a shooting, a death 
in custody, etc.), if you give any information to a 
responding officer, give only information on identity 
of the suspects or injured parties.  Do not discuss 
your perceptions or justifications for discharging your 
firearm.  In other words, DO NOT discuss what you 
did or why you did it.
 
 •Call the DPA for any attorney or call our 
attorneys, Lyon, Gorsky & Gilbert directly at 214-
965-0090.  If it’s after hours, the answering service 
will page the attorneys for an emergency response.

 •Once you hear from the attorney, he will 
advise you from there.

 •NEVER discuss the incident with anyone 
without your attorney’s knowledge and consent.

 •Ask for a “Companion Officer,” but do 
not discuss the incident with him/her.  There is no 
“confidential privilege” with a Companion Officer and 
you will make that person a witness if you talk with 
them about the incident.
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We can provide you access to stock market alternatives 
providing income, capital preservation and growth. 

There’s more to investing than stocks, bonds, mutual funds, 
and annuities. 

ARE YOU CONCERNED ABOUT INCOME FROM 
YOUR RETIREMENT ACCOUNT? 

Let us help you find the right investments for your 
specialized needs. 

Investments are subject to suitability. Risks, fees, and taxes may apply. All investments sold by prospectus or memorandum only. Please 
read completely before investing.

Securities and Investment Advisory Services offered through Titan Securities. Member FINRA|SIPC. InvestingMakesMeSick.com and   
Titan Securities are not affiliated. 

Titan Securities located at 16775 Addison Road Suite 202   Addison, Tx 75001 (800) 520-7103

Our Primary Investment Objectives are Income, Capital Preservation and Growth.  

Jennifer Lander
Partner, 

Investment Advisor

Jerry Hast
Sr. Partner, 

Investment Advisor

Jerry Hast has been in the 
investment/pension fund industry for 

37 years. Jerry was a previous 
Administrator of the Dallas Police and 

Fire Pension System.  During his 
tenure, the System’s assets grew 

from $56 million to $719 million and 
saw the funded liability grow from 

seventeen cents to over sixty cents 
for every dollar of liability owed. Since 
he left the pension fund industry, he 

has been successfully helping 
individuals with their personal 

investments. 

For a Free Consultation call 214-914-2900

Jennifer Lander has been working in 
the personal financial industry for 5 

years. She has already helped many 
people in their financial journey. 

Before changing into the personal 
financial industry, she worked in 
corporate America for 15 years.  

There she was able to learn what it 
takes to be a successful company 

which has helped her in guiding her 
clients in the right direction. 

TITAN SECURITIES
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WHETHER YOU ARE 
UPSIZING, DOWNSIZING OR 
RIGHTSIZING, NOW IS THE  

TIME TO GET STARTED.

Call Carol Richtsmeier, the 
Home Diva, wife of retired 
officer Joe Richtsmeier 4430 
at 469-693-1216 

CONTACT CAROL RICHTSMEIER TODAY

Amazing discounts for first 
responders & family members 

across North Texas!

FIRST RESPONDERS 
FIRST CHOICE  

IN REAL ESTATE

CAROL RICHTSMEIER | EBBY HALLIDAY REALTORS

Carol@AskTheHomeDiva.com | 1415 Legacy Drive, Ste. 100, Frisco, TX 75034

469-693-1216



I’m your agent for that. 
On those crazy days, just 
know that I have your back. 
With my help and the backing 
of my great team, I’ll have 
you back on the road and 
driving happy in no time.  
Like a good neighbor,  
State Farm is there.® 

CALL FOR A QUOTE 24/7.

When 
everyone 
forgets how 
to drive.

1001195.1

State Farm Mutual Automobile Insurance Company
State Farm Indemnity Company

Bloomington, IL

Jon M Essary Ins Agency Inc
Jon Essary, Agent

516 W 7th St
Dallas, TX  75208

Bus: 214-948-6000
M - Th  9:00 - 6:00         
Friday - 9:00 - 5:00        

Sat appointments available 
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Fourth Vice President

UPCOMING DPA MEETINGS
Board Meetings
        May 8, 2018 - 11:00 a.m.
 March 13, 2018 - 11:00 a.m.
 General Meeting
       April 10, 2018 - 11:00 a.m.
       All members are encouraged to attend 

any of the scheduled meetings. 
Lunch is always served!

BACK THE BLUE 
DALLAS POLICE ASSOCIATION

  I want to say what an honor it is 
to have been elected, by you the 
members, as 4th Vice President of 
the DPA and I want to thank everyone 

Thank You
By Anthony Andujar

who took the time to vote.  I was asked several times, 
when I was making details during my campaign, why 
do I want to be 4th Vice President? The other question 
I was asked was, how many vice presidents does DPA 
need? More on that second question later. 
  To answer the first question, in the simplest terms, I 
wanted to do more. I have been a Dallas police officer 
for 18 years. To be quite honest, and probably like 
some of you, I didn’t actively participate with DPA. 
Oh, I paid my monthly dues and PAC money.  I even 
went to a few events here and there but I really had no 
idea how much the DPA really did for us members. I 
had no idea how much day to day work it took to make 
this organization run as smoothly and successfully as 
it does.  
  Shortly after the event on 7-7-16, when I saw the 
huge outpouring of support from other agencies from 
all over the country to support us in our time of need.  
After all official events of the day were completed they 
gathered at the DPA.  It was at that time I made the 
decision that I needed to do more. I felt that I hadn’t 
done enough to support my fellow brothers and sisters. 
After all, if officers from all over the country could 
support us here what was my excuse? 
  I reached out to Beth Sundquist and asked her what 
can I do to help? I wanted to become more involved 
and actively do my part for the members of the DPA. 
I quickly found out if you ask to help they will find 
something for you to do, there is plenty to go around!  
The first thing I became involved with was the Double 
6 cook team. Since I love to cook it was a natural fit. As 
a result of being involved with the cook team I started 
spending more time at the DPA. I was able to see with 
my own eyes the tremendous amount of work there 
is to do on a daily basis. I began attending monthly 
and quarterly board meetings and heard for myself 
what was going on. Let’s face it most of us hear what’s 
going on in the department or with the DPA, usually 
by 3rd, 4th or 5th hand information. Then we base our 
opinions on that shaky line of communication.  Do 
yourself a favor, if you have never been to a board 
meeting come to one, you would be surprised what 
you find out!
  After some time just hanging around I got to see 

just how hard everyone at the DPA works for all of us 
members. From Mike, Fred, Beth, Jamie, Steve and all 
the directors to Jennifer, Vicky and Randy. I’m going 
to let you in on a little secret right now, The office staff, 
Jennifer, Vicky and even Randy, work harder than 
just about everyone in this building and get the least 
amount of praise or recognition.  So, the next time you 
stop in to buy tickets to an event, or buy a tee-shirt for 
your buddy back home, tell them thank you! I’m sure 
they would appreciate it.
  So, this year challenge yourself.  Maybe even ask 
yourself, are you are as informed as you should be? 
Is there something more that you could do?  This 
organization is member driven, for the members, by 
the members, because at the end of the day we are all 
in this together.  If you ever have a question, call, text, 
PM or email me. My phone is always on and I will get 
back to you.
  Thank you for giving me this opportunity to serve as 
your 4th Vice President and I sincerely hope I will meet 
your expectations. I will always listen to the members 
and do my very best to work in the best interest of all 
members.
  The DPA is all of us!
  As always stay safe out there.
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Fourth Vice President

From The Field
Employee Support Program

By Detective Christine Dreher-Bush
Director Assist the Officer Foundaton

  Employee Support REALLY DOES Mean Support
  In mid-2015, while still working at Southeast, I was 
asked to sit on the ‘Employee Development Program 
Committee’. The committee consisted of many of 
my peers and the Association Presidents, and it was 
stressed that this program was to be implemented soon 
to assist employees on the Department. 
  We were tasked by the Chief of Police to draft 
a ‘meaningful’ program in 60 days with ‘full 
implementation’ 30 days after that.  The goal was to 
come up with a process taking the best of what we 
already had – mixed with vetted programs such as Las 
Vegas and Seattle.  One of the main aspects of this 
program is to place the responsibility back into the 
hands of the first line supervisor and the employee’s 
chain of command, while also providing supervisors 
a foundation to foster and recognize the success and 
professional growth of their employees. Supervisors, 
it was agreed, are in the best position to recognize an 
employee’s strengths as well as possible areas that may 
need improvement.   Furthermore, it was emphasized 
that an employee may be more apt to reach out to 
their supervisor for assistance than to an Employee       
Development team member they did not know.
  The committee lasted for about three months and was 
the beginning of many, many drafts of General Order 
433.00…
  By the end of 2015, I found myself having to find a 
home other than Southeast Patrol Division where I’d 
been assigned since I had graduated from the Academy 
in 1998. I started searching the ‘Open Positions’ Tab 
on the Homepage, and stumbled across an opening 
for an Employee Support Team Detective in Internal 
Affairs.  Along with several other openings throughout 
the Department, I applied for this position and was 
ultimately chosen and reported in November 2015.
  For the next year and a half, I learned that the 
Department seemed to have some sort of an Employee 
Development Program (EDP) in place since 2003 - 
also called Personnel Development Program, Early 

Intervention Program…wait a minute - what?  Wasn’t 
that the super-secret probation program where 
everyone had to go up in front of the command staff 
on the 6th floor, were told that they were getting in 
too much trouble and that they would be fired if they 
didn’t stop chasing dope?? Yep, that’s the one, and 
those were the rumors about it…I thought that there 
was no way this program would work, even with a 
new and improved name. 
  Also during this time, my supervisor and fellow 
detective (there are 3 of us assigned to this Team) 
sifted through years of record keeping and finally 
decided to go back as far as 2014 because there were 
still several current employees that had been inserted 
into the program that had received no assistance 
or guidance…well, from the EDP, PDP, or EIP – 
since counseling isn’t documented, we didn’t know 
whether it had been offered or utilized.  There had 
been several supervisors who had taken the initiative 
and sent their employees to training and/or applicable 
seminars.  Officers inserted into the program were 
still in limbo, primarily because there had not been 
any type of training, support or assistance in place.  
Therefore, the EDP committee had been formed in 
2015.
  So, first things first – contact the employees and…
well, what?  Apologize?  During these 18 months, we 
worked on ‘officially releasing’ these employees who 
had not had any more Alerts since being inserted into 
the EDP.  Primarily, they laughed it off - wouldn’t 
you?  
  Fast forward to May 8, 2017…after numerous 
rewrites, G.O. 433.00 was finally approved and 
published.  Now called the Employee Support Program 
(ESP), we are finally able to support employees.  
I think one of the largest areas of dissension in 
getting the G.O. approved was the fact that this is a 
voluntary program- you are not summoned in front 
of the command staff and ordered to do things. Also, 
giving so much responsibility, ergo POWER, to the 
immediate supervisors didn’t sit well with some… 
  At this point, we were advised to purge any type 
of alert that we had received before the magic date 
of May 8, 2017…many of those alerts, distressingly, 
have re-alerted since that time.  You see, there are 
(3) ways that an employee (non-sworn or sworn) can 
alert for the ESP.  First is a Self-Referral, the next 
is a Supervisory Referral and the third is through 
an Alert Referral, created electronically though the 
IAPro computer system which is a database within 
the Internal Affairs Division.  Whereas it may 
seem like an oxymoron that the Employee Support 
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Fourth Vice President

Program is housed in IAD, it is vital that the ESP 
Team have access to this sensitive information in 
IAPro in a secured area.  Now, this often means that 
I will have employees who are self-alerting request 
that I meet them off-site, whether at a coffee shop, 
for lunch or in the hallway somewhere here at 
Headquarters.  Visiting IAD is not ideal for many – I 
get it!  The ESP Team also assists with Counseling 
Referrals, which are completely confidential and not 
documented anywhere, so employees often feel more 
at ease meeting off-site or contacting me via text for 
the information.
  Just because an employee alerts does not mean they 
will be selected for the Program.  The ESP Team 
works with the employee’s immediate supervisor and 
the employee to see if selection into the program is 
a good fit for the employee and whether it is truly 
necessary.  For instance, we may receive an alert for 
an employee who has received 3 or more AWOL in a 
12-month period for Court Attendance on a Division 
Referral.  At this point, we prepare an ESP Résumé, 
covering not only the employee’s Allegation/
Disciplinary history but also the employees’ 
Commendations and Awards.  We ask ourselves- is 
this alert an isolated incident? 
  So, the employee alerted for the (3) instances of 
AWOL, but, then, as we study his Résumé, we 
identified several Late for Detail allegations, one Sick 
Incident Violation allegation and one Disrespectful 
to a Supervisor allegation.  In going through the 
employee’s history, we were mindful to regard that 
these allegations occurred within the last 6 months 
and that the employee, with 5 years on, had no 
allegations before then.  
  The ESP is completely confidential; therefore, we 
have the employee’s immediate supervisor sign 
a Confidentiality and Non-Disclosure Agreement 
and discuss the Alert Referral with them first.  In 
this instance, the supervisor advised us that the 
employee was going through a divorce, including a 
difficult custody battle for his children.  We then met 
with the employee and his supervisor to formulate 
a plan to support the employee - creating a true fit 
of assistance.  One of the resources we offer is the 
Work~Life Balance Seminar, which is a chance for 
the employee to be given a week’s-worth of training 
and resources to assist him as he tries to balance his 
professional and personal life – especially while 
facing this difficult time.    
  Once the employee’s alert becomes a selection, the 
supervisor and employee will meet at least once a 
month during a 90-day period, which we refer to as 

the ESP30/60/90.  During this time, the supervisor and 
employee will complete (3) assessments together – one 
every 30 days- outlining and implementing a plan of 
action for the success of the employee.  The ESP Team 
is there to monitor and/or assist as needed.  training, 
counseling and assistance will be offered during this 
assessment period and beyond.   
  So, that’s the program - in a nutshell.  You’ll find all 
the details in G.O. 433, including a list of indicators 
and thresholds that will cause an electronic alert.  
Supervisors, please note how important it is for us to 
work together!  I had an employee that self-alerted, 
and the supervisor refused to return any of my phone 
calls and/or emails.  He finally called me and stated 
that it was just too much paperwork, he didn’t know 
how to work BlueTeam and why did he have to do 
it, anyway?  Lucky for me and the employee, a new 
supervisor assignment was made, and the new sergeant 
was extremely helpful.  Remember, we will contact a 
supervisor before we even reach out to the employee.  
Thus, the Confidentiality Agreement!  Please don’t 
freak out the employee, especially since this program is 
just beginning and everyone is still a bit leery about it.  
As we are looking at the totality of the circumstances 
to see if this is an isolated incident, we may contact 
the supervisor for an initial assessment, and, if the 
supervisor recommends that selection is not needed at 
this time, we will complete the alert and a selection will 
not be made. We must have that extra documentation…
that poor employee called me freaking out, thinking he 
was in the super-secret probation group he’d heard so 
much about!
  Since ESP’s General Order approval, we have held 
(2) Work~Life Balance (W~LB) Seminars, which 
will be held every 3 months from now on, with a 
class size not to exceed 30.  W~LB 2017-01 was in 
September 2017 with 11 attendees and W~LB 2018-
01 was during the week of January 8 this year – with 
30 attendees!  2/3 of 2018-01’s attendees were not 
connected to the ESP through an alert or referral – they 
were supervisors, officers and civilians who had heard 
about the program and asked to attend to gain more 
insight for themselves in Work~Life Balance matters 
or to gather information for others or for both.  We 
want attendees to gain valuable tools to put into their 
tool box – on and off-duty.  The rest of the attendees 
were eventually selected for the program through an 
alert and volunteered to attend, as well. Under the new 
ESP, training and resources are offered, not ordered. 
Some did tell me that they felt this was a ‘voluntold’ 
scenario, but I did get feedback by the end of the week 
that most were glad that they attended.  
        Employee Support Program continued on page 20
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  The seminar is a 40-hour course, and the following 
topics are presented: Conflict Resolution, Procedural 
Justice, Police Legitimacy, Problem Solving and 
Decision Making, Work ~ Life Balance Overview, Time 
Management, Implicit Bias, Emotional Intelligence 
and Financial Management.  We want to add a Social 
Media Class, as well and a course outlining how to 
file a grievance/appeal if needed.  We bring in mainly 
outside instructors, and it is refreshing to see a different 
approach taken by some of these topics.
  We want this seminar to be as dynamic as possible, so 
it is taught off-site; thanks to collaboration with both 
the Caruth Police Institute and our In-Service Training 
Unit, the classes are held at UNT Dallas to provide 
a more relaxed atmosphere and allow attendees to 
experience the seminar in a different environment than 
our Academy.  
  We’ve created lesson plans and report the attendance 
to TCOLE and, therefore, attendees will receive 
40 hours of Continuing Education Credits through 
TCOLE. It is an all-or-nothing seminar, so attendees 
must attend all 5 days to receive credit.
  The Police Associations/Foundations provide lunch 
and refreshments for the attendees throughout the 
week utilizing the catering company on campus.  
  It is a week of self-development and improvement.      
And - the entire week counts as your work week! 
  The last day of the seminar is set aside as a resource 
day - the Associations/Foundations representatives 
attend and present their resources; the City’s Office of 
Health and Wellness is included (with presentations on 
nutrition and fitness); a chaplain from the Department’s 
chaplain program speaks to the attendees; we invite 
one of our City Psychologists to speak about their 
services; we have one of the Confidential Counselors 
from the Assist the Officer Foundation speak about the 
program.  
  In a constant effort to continuously improve the 
seminar for the employees, we strive to add more 
resources to every seminar.  I am working to have 
our City’s representative from our health insurance 
company there to speak to the employees about CIGNA 
on Resource Day.  I have advised him that is extremely 
difficult for many of our employees to be able to attend 
the on-site wellness seminars provided by the City to 
earn points toward their insurance.  I asked to discuss 
the possibility of making the Work~Life Balance 
Seminar a tool for the employees to receive points, as 
well.  We need more facts about our Insurance, some 
tips that can help us navigate the policy.  I would also 
like to have a Fidelity Representative be included to 
outline and thoroughly explain the 401(k) and 457 
investment options.

  The ESP is a comprehensive program designed 
to help assess and evaluate employees and quickly 
address any identified concerns.  It is designed to 
identify employees who need guidance.  The goal is 
to identify and abate at-risk behavior demonstrated 
indicators of stress, and training deficiencies before 
policy violations arise.  I like the idea presented by 
a friend of mine when he stated, “It’s making the 
Department work in MY favor, not the other way 
around.”  Employee Support REALLY DOES Mean 
Support!
  Our next Work~Life Balance will be coming up 
in about three months.  Again, voluntary attendees 
will include employees who were selected for the 
program, but we will also include attendees who 
have volunteered simply because they want to get 
the training and resources available to them.  If you 
are interested in attending, please let me know, and I 
will do my best to get you into an upcoming Seminar.  
Class size caps at 30, so please let me know soon.
  As always, if you, a family member or co-worker 
needs assistance, please don’t hesitate to contact me.  
Even if I can’t assist you directly, odds are I know 
someone who can.  And, please – take advantage of the 
ATO Confidential Counseling Program.  It’s amazing 
what a difference this can make.  I’m not embarrassed 
to say that I take advantage of the program – it makes 
me a better mom, daughter, friend, employee and, 
yes, even ex-wife – it just makes me a better me, and 
so has this Work~Life Balance Seminar – so many 
amazing speakers and resources to help you balance 
your life.  I can’t say enough about it.
  Be safe,
  Christine 

Stress, anxiety and depression 
don’t have to control your 
life!  Take advantge of ATO’s 
confidential counseling program 
designed exclusively to meet the 
specific needs of police officers 
and their families.     

Dottie Claggett  Rockwall 972.755.9683
Marjorie Nichols Carrollton 972.416.5044
Melissa McLemore  3 Locations 214.293.9185
Meier Clinic  Richardson 972.437.4698
Steve Bell  Dallas  972.755.9683

Note:  This program is limited to active and reserve officers of the 
Dallas Police Department and their immediate families. 

www.atodallas.org
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Officers’ Rights: Body Worn Camera Video

Texas law enforcement officers are waiting for an important decision concerning their rights from the Texas 
Attorney General. Section 1701.655 of the Texas Occupations Code addresses officers’ access to video 
of an incident before the officers are required to make a statement.  Recently, the district attorney in Dallas 
County asked for an opinion on the law.  

Specifically, the DA asked whether the law “mandates that an officer be entitled to view every officer’s body 
worn camera of an incident or just that officer’s body worn camera of the incident.”  The DA advocated for 
allowing an officer to review only his or her own body camera video, claiming that allowing an officer to 
review others’ video could lead to “embellishment of individual statements.”  The DA wrote, “Our concern 
is that this practice, if mandated, may actually detract from the officer’s credibility when testifying.”
https://www.texasattorneygeneral.gov/opinions/opinions/51paxton/rq/2017/pdf/RQ0177KP.pdf

Our firm submitted a brief to the AG giving our position as representatives of law enforcement officers for 
the Dallas Police Association, the Texas Department of Public Safety Officers’ Association, and the Texas 
Fraternal Order of Police State Lodge; and TMPA’s general counsel submitted one on behalf of TMPA, as 
well.  Our position is that the statute mandates that all officers be allowed to review all BWC footage prior 
to giving a statement because the language in the statute is unambiguous: 

A law enforcement agency … shall adopt a policy for the use of body worn 
cameras [which] must include … provisions entitling an officer to access 
any recording of an incident involving the officer before the officer is 
required to make a statement about the incident[.]

TEX. OCC. CODE § 1701.655.  Secondly, the legislature specifically stated that the statute was based on a 
study by the Police Executive Research Forum, and the study clearly supported letting all officers review 
all videos.  The study stated:

Officers should be permitted to review video footage of an incident in 
which they were involved, prior to making a statement about the incident 
… The goal is to find the truth, which is facilitated by letting officers have 
all possible evidence of the event … If a jury or administrative review body 
sees that the report says one thing and the video indicates another, this 
can create inconsistencies in the evidence that might damage a case or 
unfairly undermine the officer's credibility.

http://www.policeforum.org/assets/docs/Free_Online_Documents/Technology/implementing%20a%20bod
y-worn%20camera%20program.pdf.  Lastly, to interpret the statute to mean that an officer can review only 
his/her body camera video would lead to an absurd result.  For example, oftentimes an incident involves 
multiple officers.  In many cases, some of the involved officers are not wearing a body camera while others 
are, one officer’s body camera captured the incident while another officer’s body camera was angled away.  
Thus if officers are only allowed to review their own video, some officers would be denied access to video 
while other officers at the same scene would not.

We are hopeful that the AG will issue an opinion consistent with the language of the statute and the intent 
to the legislature entitling officers to review all body camera footage of an incident before providing a 
statement. 

John Snider, Attorney
Lyon, Gorsky & Gilbert, L.L.P.
12001 N. Central Expressway, 650, Dallas, TX 75243
jsnider@lyongorsy.com



O u r  D e e p e s t  S y m p a t h y
People

Have a birth announcement in The Shield?  Call 214.747.6839 or email info@dallaspa.org for a submission form.  All 
announcements must be received by the 15th to be included in the following month’s magazine.

The family of Mr. Raymond E. Milbern, Sr., father 
of Senior Corporal Raymond E. Milbern, Jr. 
(Personnel).

The family of Mr. Rogelio Martinez, brother of Police 
Officer Augustin Martinez (Southeast). 

The family of Ms. Therese Burke, mother of Sergeant 
Patrick Burke (North Central).

The family of Mr. Leopoldo Gonzalez, Sr., father of 
Sergeant Leopoldo Gonzalez, Jr. (Robbery).

The family of Retired Detective Billy Stroud, #1162.  
Detective Billy Stroud retired March 6, 1980 after 25 
years of service. 
 
The family of Retired Deputy Chief Jack L. Davis, 
#912.  Deputy Chief Jack L. Davis retired January 6, 
1981 after 27 years of service.  

The family of Retired Senior Corporal William J. 
Prestenberg, #2331.  Senior Corporal William J. 
Prestenberg retired September 10, 2003 after 36 years 
of service.  

The family of Retired Corporal Thomas Covington, 
Jr. #2273.  Corporal Thomas Covington retired January 
5, 1988 after 21 years of service.  

The family of Ms. Alta Belle Bristo, mother of Sergeant 
James Bristo (Southeast).

The family of Retired Sergeant Gregory Epley, Jr., 
#7929.  Sergeant Gregory Epley, Jr. retired July 13, 
2017 after 17 years of service. 

The family of Ms. Lynda Diane Vargas, mother of 
Senior Corporal Felicia Russell (Northeast). 
 
Tbe family of Sergeant Steven R. Brown, #8071.  
Sergeant Steven R. Brown passed away January 18, 
2018, off duty, from an ongoing illness.  He served the 
department for 16 years (Southwest). 

The family of Mr. Ernest Joseph Berry, father 
of Senior Corporal Carol Berry (Communication 
Services).

The family of Mr. Alejandro Martinez, father of 
Senior Corporal Jesus “Lud” Martinez and 
Retired Senior Corporal Arleen Martinez.

The family of Ms. Maria Ramona Montemayor, 
Grandmother of Senior Corporal Rene Sanchez 
(Southwest).

The family of Retired Corporal Charles Wesson, 
#948.  Corporal Charles Wesson retired October 25, 
1982 after 28 years of service.

The family of Retired Assistant Chief Thomas 
Hutson, #1146.  Assistant Chief Thomas Hutson 
retired July 9, 1985 after 30 years of service. 

The family of Ms. Phyllis Roeske, Grandmother of 
Police Officer Tommy Roeske (Central).

The family of Ms. Marilyn Rose Miller, Grandmother 
of Senior Corporal Julie Arnott (Personnel) and the 
Grandmother-in-Law of Senior Corporal Jeremy 
Arnott (Southeast).

The family of Retired Corporal Milton “Mo” 
Johns, #2372.  Corporal Milton “Mo’ Johns retired 
November 13, 1986 after 20 years of service.

The family of Mrs. Nancy Brown Hunter, 
Grandmother of Senior Corporal Marqueon 
Skinner (Personnel).

The family of Ms. Penita S. Tucker, Aunt of Senior 
Corporal Michael Johnson (Domestic Violence).
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T h a n k  Y o u Your Health
 New Year, New You

by Amber Myers, PharmD
Community Farmacist

communityfarmacist@gmail.com

Have something you’d like to see in The Shield?  
Contact DPA at 214.747.6839 or info@dallaspa.org for 
more information on being a guest contributor. 

  It’s a new year and, for some of you, 
it means a new you with the decision 

to make a New Year’s resolution. Whatever you have 
decided, I wish you the best and hope you reach your 
goal. 
  For me, it is going to be some new ideas to help you. 
One thing that I am working on for this year is to start 
a case study. A case study is when the patient goes 
about their normal life but grants researchers to follow 
or look at a certain aspect of their life. 
  In case some of you don’t know, I am a compounding 
pharmacist. It’s like cooking but with drugs. We get 
to be creative and help people with their needs that 
may otherwise be looked over. One thing that we have 
had start this year is a new compounding formula. 
It’s something that is being tried in traumatic brain 
injury in football players as well as helping with brain 
function in everyday life. One thing that I would like 
to look at is to see if it helps officers stay focused 
during their shift as well as if thought process during 
stressful situations is more clear or concise.  The case 
study details are still being worked on but if you are 
interested, please email me and let me know. 
  I also want to take this opportunity to remind you that if 
you have decided to start a health regimen of changing 
your eating habits, exercising, or adding supplements 
to your day, please talk with your physician first. It 
may seem harmless, but unless you’ve been instructed 
to change your ways, please get the all clear from your 
doctor. They will have a better idea of what your body 
can handle or what supplementation you need. And 
if you need help picking out supplements after that, 
email or find me on Facebook and I’d be more than 
happy to help.
  I’m excited to see what 2018 brings for me but I’m 
also excited to see you in 2018 brings for you and for 
the whole department. 
  Happy New Year!
  Stay safe out there!

This information does not take the place of your 
healthcare provider. This information is intended to be 
for informational purposes only.

On behalf of my family, I would like to thank the DPA 
for the plant and condolences regarding the unexpected 
passing of my brother, Phillip Crites.
  Sincerely,
  Chris Crites #6925

The family of Tommye Irene Parnell acknowledges with 
deep appreciation your kind expression of sympathy.  
Thank you for the lovely floral arrangement.  
  The Parnell Family

Thank you for the beautiful plant that was sent to 
my Dad’s service.  Your thoughtfulness was greatly 
appreciated by my family and I.
  S.C. Steve Hawthorne 

Thank you for the plant sent to our father’s memorial 
service.
  Sincerely,
  Ray Jr. & Family
  Penny & Family
  Patty & Family
  Clair & Family

The peace lily added warmth and light in our hearts 
during our dad’s home going celebration.
  Thank You,
  Ernest Berry Family 

My brothers and I would like to thank you for your 
thoughtfulness.  The flowers were beautiful. 
  Sincerely,
  Chandra Griffith, Gerald Peoples & Gerard Peoples

It’s with the deepest gratitude we send this note of 
appreciation for your generous expression of concern 
at the home going service of our loved one Charles 
Darwin Dennis.  Peace & Blessing to the Association.
  The Dennis Family
  Colwin Dennis #9648 
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You have decisions to make about your retirement plan. At Texas Trust, we offer 
FREE, no obligation consultations designed to help you make the most out of your retirement 
investments. We’ll talk it over with you and create a customized plan for your specific needs.  
Through our partnership with LPL Financial, we are able to provide a wide range of options 

that suit your risk tolerance, goals and timeframe.  Whether you’re retiring or embarking on a 
new career, our goal is to keep your investments working for you!

Set up your free personal consultation today!

             
    

We’ll even meet you at a convenient location!

WHEN IT COMES TIME TO 
LEAVE THE DEPARTMENT, 

Sarah Fogle
972-595-1319

sarah.fogle@lpl.com

Jim Blazek
972-595-1275

james.blazek@lpl.com

WE’LL MAKE SURE YOUR RETIREMENT PLAN 
KEEPS WORKING FOR YOU.

Securities offered through LPL Financial, LLC, Member FINRA/SIPC. 
Insurance products offered through LPL Financial or its licensed affiliates

TexasTrustCU.org

NOT NCUA INSURED – NO CREDIT UNION GUARANTEE – MAY LOSE VALUE
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DPA Board Minutes

Business

  The Board of Directors, Dallas Police Association, 
met at the offices of the Dallas Police Association 
(referred to as “DPA”), 1412 Griffin Street East, 
Dallas, Texas 75215 on January 9, 2018 at 10:10 am. 
The meeting was called to order by the Vice President, 
Frederick Frazier. 
  The following proxies were received: None.
Minutes of the meeting. 
 •The minutes of the December 12, 2017 Board 
Meeting was presented to the board.
***MOTION*** by Myers seconded by Helms to 
accept the minutes as presented. Motion passes, no 
opposition.
 •Frazier presented the results of the 2017 DPA 
General Elections for the positions of Second Vice 
President, Fourth Vice President and South Central 
Director.  The position for North Central Director 
will require a run-off election which is scheduled for 
February 2018. 
***MOTION*** by Gordon seconded by Garst to 

The Board of Directors, Dallas 
Police Association, met at the offices 
of the Dallas Police Association 
(referred to as “DPA”), 1412 Griffin 

December 2017

Street East, Dallas, Texas 75215 on December 12, 
2017 at 4:03 p.m.. The meeting was called to order by 
the President, Michael Mata. 
  The following proxies were received: Janse to 
Lybrand, Bowen to Turner, Forness to Figueroa, 
Myers to Castro.
Minutes of the meeting. 
 •The invocation was given by Marsh.
 •The minutes of the November 14, 2017 Board 
of  Director's meeting was presented to the board.
***MOTION*** by Gordon seconded by Figueroa 
to accept the minutes as presented. Motion passes, no 
opposition.
   •Shelly Johnson, Big Brothers and Sisters 
organization, gave a presentation on Bigs in Blue 
program.
 •Sundquist presented the December 2017 
Cops' Cop award to B.K. Nelson #7013.
 •Mata discussed the activity at the City of 
Dallas Public Safety meeting. Deputy Chief Scott 
Walton gave a presentation on a proposal to recruit 
officers from the students at Dallas Idependent School 
District. Also discussed was "disqualifier adjustments" 
and the impact on hiring new recruits. Questions and 
comments by the board. 
 •Dep Chief Walton discussed briefly future 
promotions. He stated they probably will not take 
place until the investigation into the irregularies of the 
promotional examination for sergeant are resolved. 
This investigation will also delay the patrol bid 
process. 
 •Mata discussed the procedures for retiree 
badges which had been tabled from the November 
2017 meeting.  There was further discussion on 
changing the procedures and the discussion was tabled 
until draft procedures can be developed for review by 
the board.
 •Mata dicussed the issue involving the 
Vice Section. Chief Hall has stated there is no Vice 
Section investigation and the issue surrounds policy, 
procedures, and best practices within this function of 
the police department only.
 •Mata stated Chief Hall is looking into take 
home cars for those officers who live in the City of 

Dallas. 
 •Mata and Frazier discussed the development 
of a customized website for the DPA which would be 
user friendly, interactive, and designed to improve 
communications among the DPA members.  The 
company offering a customized site which is being 
used by sevrval DFW area police associations is NEP.  
The initial cost for development of the site is $25,000., 
with an annual maintenance cost of approximately 
$6,000. The funding for this new website would come 
from the cost savings of changing the Shield to a bi-
monthly publication.
 ***MOTION*** by Gordon seconded by 
Figueroa to authorize NEP to develop the DPA website 
at a cost of $25,000, with a monthly maitenance fee of 
$449.00. Motion passes, no opposition.
 •Lybrand stated the frames for the photos 
of fallen officers maintained at the police academy 
need to be purchased for the recently added photos.  
Discussion.
 •Mata discussed briefly the indictment of DPA 
members for actions in which they were cleared by 
investigation. Discussion and comment.
  The Board Meeting was adjourned at 5:45 p.m., 
December 12, 2017.
   The minutes of the Dallas Police Association were 
duly recorded on December 12, 2017.
  E. J. Brown
  Recording Secretary

DPA Board Minutes
January 2018
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certify the results of the 2017 DPA General Elections 
as presented.  Motion passes, no opposition.
 •Frazier presented the list of members who 
were unopposed in the 2017 DPA General elections. 
***MOTION*** by Jenkins seconded by Taylor 
to elect the candidates to the positions they sought 
and were unopposed by acclamation as set for in the 
Dallas Police Association Constitution and By-Laws.  
Motion passes, no opposition.
 •The following are the elected officers of the 
DPA as a result of the 2017 DPA General Elections:
 President: Michael Mata; 2nd VP: Beth 
Sundquist; 4th VP: Anthony Andujar; Central 
Director: J.B.  Helms; South Central Director: Emilio 
Ayala; Northeast Director: P. Gordon; Southeast 
Director: H.  Duran-Bowen; Northwest Director: 
V. Garst; Southwest Director: G. Hernandez; Special 
Investigations:  Steve Myers; Strategic 
Deployment Director: C. Clore; Headquarters 
Directors: P. Below, O. Figueroa,  and R. Forness. 
 •Frazier stated Texas Governor Greg Abbott 
and Liuetenant Governor Dan Patrick will be present 
at the DPA General Meeting to swear in the DPA Board 
of Directors and to sign the DPA sponsored legislation 
on ballistic vests for Texas Law Enforcement Officers.
 •C. Clore advised the Board that the Crisis 
Intervention Unit is being disbanded by the City of 
Dallas.  The reason given by the City of Dallas is 
they forgot to budget for this activity.  Discussion and 
questions.
 •Parnell advised the wall and pocket calendars 
for 2018 have been mailed to the membership.
 •Sundquist advised the last day to purchase 
tickets to the 2018 Cops' Cop Awards ceremnoy is 
January 10, 2018.
 •Kevin Campbell stated the Kevin James 
Clayshoot will be held at the Elm Fork Shooting range 
on March 30, 2018.  This year the event will allow the 
shooters children to participate. 
 •Parnell reminded the Board that The Shield is 
now being published very other month beginning with 
the January 2018 issue. 
 •Parnell reminded the Board the DPA dues 
will increase to conform to the DPA Constitution. The 
dues will increase to $50.32 per month, an increase 
from $47.42 or $1.65 per paycheck. This dues increase 
has been delayed because of the lack of pay increases 
to some members due to step and merit increases.  
In addition, the 1.5 hours of vacation leave will be 
deducted in the January payroll for the Business 
Leave account. 

 •Frazier stated the DPA's Assist the Officer 
Foundation completed the year 2017 providing 
$288,000.00 to members and their families; an 
additional $38,000.00 in counseling services for a 
total disbursement of $322,000.00.  Discussion and 
questions. 
  The Board Meeting was adjourned at 10:56 a.m., 
January 9, 2018.
  The minutes of the Dallas Police Association were 
duly recorded on January 9, 2018.
  Original Signed
  E. J. Brown
  Recording Secretary

Sponsorship Opportunities
CHIEF Sponsor - $5,000
Includes 2 teams (8 shooters) with person-
alized shooting vests, logo on all event me-
dia and vendor table in prime location

MAJOR Sponsor - $2,500
Includes 1 team (4 shooters) with personal-
ized shooting vests, logo on all event media 
and vendor table.

LIEUTENANT Sponsor - $1,500
Includes 1 team (4 shooters), logo on all 
event media and vendor table. 

SERGEANT Sponsor - $1,000
Includes 2 shooters, logo on all event me-
dia and vendor table. 

STATION Sponsor - $500
Includes logo’d sign at one shooting station, 
name on all event media and vendor table. 

AMMO BAG Sponsor - $5,000
Includes 1 team (4 shooters), logo on all 
event media, logo on ammo bag given to 
each shooter and vendor table in prime lo-
cation

**Additional Sponsorships Available** 
contact for pricing and availability 

Friday, March 30, 2018
8AM Registration  |  9AM Shoot  | 11AM Lunch

Elm Fork Shooting Sports, Dallas, Texas

Sporting Clays, sometimes referred to 
as “golf with a Shotgun”, consists of a 
series of clay target stations along a 
course trail.  At each station, teams of 
4 attempt to shoot airborne clay targets 
simulating game bird hunting.  Scoring 
is easy -- each targets equals one point, 
the individual shooter with the most 
points wins. 

Individual Shooter : $150
Includes Shells and Lunch

Adopt-A-Cop Sponsorship $600
This Sponsorship pays for a team of 

(4) Police Officers to shoot at no cost.

Trophy & Prize To:
Top 3 Men 

Top 3 Women 
Top 3 Law Enforcement Officer 

Top 3 Juniors (12 & Under)

The Assist the Officer Foundation provides financial assistance to officers who are facing the 
loss of income due to a serious injury or illness. ATO also provides confidential counseling to 
officers and their families. Since its creation in 1999, the foundation has provided assistance to 
hundreds of officers and their families who were faced with any number of different life-altering 
situations. If you would like to learn more about the foundation visit www.atodallas.org.

For more information, please contact Jennifer or Vicky at 214.747.6839 or kevinjamesendowment@dallaspa.org
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Please contact Hardy Tadlock to receive special pricing
Call:  972.241.6655
Email:  htadlock@vtaig.com 


